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Seabrook strike 


Gunfire, picket injury in Sanger 


VIOLENCE IN SANGER—Seabrook Foods employee Robert Ford receives first aid after 
being struck down while on picket duty during Local 912’s strike against the plant near Fresno. 
Photo by Alex Luscutoff, Local 857 


Thriller on 101 


NORTHERN CALIFORNIA, NOVEMBER 1979 


Early morning gunfire and the 
running down of a picket 
marked the start of a strike ac- 
tion last month by Teamster 
Local 912 against the notori- 
ously anti-union Seabrook 
Foods plant in Sanger, near 
Fresno. Seabrook processes 
fruits and vegetables. 

The strike started October 9 
with the establishment of a 24- 
hour recognition picket line. At 
approximately 2 a.m. the fol- 
lowing morning, October 10, a 
shotgun was pointed out the 
window of a passing automobile 
outside the plant and was fired at 
the side of a mobile house being 
used by Local 912. as picketing 
headquarters. At 4:25 the same 
morning, a bus hauling in a load 


of scabs and ‘‘illegals’’ to work - 


at the plant, failed to stop at the 
pedestrian walkway outside the 
plant.and struck Robert Ford, a 
picketing employee. Several 
other pickets, including 
Teamsters from several Joint 
Council 38 locals narrowly es- 


caped being hit by the bus. Ford 

was taken to a nearby hospital to 

be treated for multiple injuries. 
Long history 

The violence last month was 
the latest development in a his- 
tory going back to the 1960’s of 
Teamster efforts to organize the 
plant and successful manage- 
ment resistance through use of 
legal delay devices. 

The plant employs a seasonal 
maximum of approximately 
1500 workers. The present strike 
is estimated to be 80 to 85 per 
cent effective on the pre-strike 
work force. At two other non- 
union plants of the company, 
one in New Jersey and the other 
in Albany, Oregon, sympathetic 
picket lines were established by 
Local 912. These picket lines, 
with Teamsters in the area assist- 
ing, are reportedly also effec- 
tive. | 

Election win 

After Dick King, Secretary- 

Treasurer of Local 912, was 
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Teamster saves woman, eight youngsters | 


A Hollywood-like runaway 
- thriller episode on U.S. High- 
way 101 near Crescent City fea- 
tured Teamster Local 137 
member Maurice Nelson as the 
hero. : 

Nelson, 50, of Kneeland, was 
credited by the California 
Highway Patrol with avoiding 
the possible deaths of a woman 
and eight young children and 
teenagers. 

An employee of Delta Lines 
for 23 years, with an accident- 
free record, Nelson was driving 
one of the company’s truck- 
trailers down the six percent 
grade Crescent City Hill of 101 
recently when he noticed that a 
motor home in front of him was 
in trouble. Driving the van was 
Mrs. Virginia S. Johnson of 
McKinleyville. With her were 
eight children and teenagers 
ranging in age from 10 to 18. 

Excerpts from California 
Highway Patrol Officer Savas 


Kerkenides’ ‘‘unusual incident’”’ 
of ficial report told the story best. 

‘‘As she was descending the 
hill, her vehicle’s brakes 
faded,’’ the report said. She 
attempted to pull off of the 
roadway on several occasions 
but was unable to stop . . . even 
with the use of the emergency 
brake. 

Burning brakes 

(Nelson) ‘‘was directly be- 
hind... . He stated he could 
smell the odor of burning brakes 
and could see the housecar pull- 
ing off the road and attempting 
to stop. He passed .. . at the 
first opportunity. Once in front 
of the runaway, . . . he slowly 
applied his . . . brakes in order 
that Mrs. Johnson could ease her 
vehicle into the rear of his and 
stop. 

‘‘Mrs. Johnson, realizing 


what Mr. Nelson was doing, © 


purposely ran her vehicle into 
the rear of Mr. Nelson’s vehicle. 


Mr. Nelson then slowed to a 
stop, bringing the Johnson ve- 
hicle to a stop as he did so, 
thereby very probably averting a 
serious traffic accident and very 
possibly saving young lives.’’ 

The CHP said that Nelson’s 
judgment of the speeds of his rig 
and the housecar was so accurate 
that not even the windshield of 
the van was broken. One of the 
passengers in the van suffered a 
minor injury. 

Delta Lines President V. W. 
Vasquez praised Nelson in a 
letter to the Teamster for his 
‘“‘heroic and quick-thinking ac- 
tion.’’ The trucking line head 
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added, ‘‘you are certainly a 
credit to our company and to the 


entire trucking industry. I don’t 
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think I have ever heard of a more 
skillful and quick-thinking act 
than you performed.”” — 


GOOD JOB!— Maurice Nelson (left) receives a jacket from 
Local 137 Business Representative Joe Davis in appreciation 
from the Local for his life saving action. | 
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PLEASANT RETURN—Oakland Local 78 member Jeff 
Stansberry (center) receives his $6,100 back pay check from 
Local President G. V. ‘‘Red’’ Wallace following settlement of 
his discharge arbitration case against Peterbilt Motors. 
Secretary-Treasurer Bill York shares the happy occasion. 
Stansberry was returned to work with all fringes, including 
seniority. 





Safeway strike 


Court upholds 302’s 
fines, suspensions 


United States District Judge 
Charles B. Renfrew last month 
upheld the disciplinary suspen- 
sion and fines by Oakland 
Teamster Milk Drivers’ and 
Dairy Employees’ Local Union 
302 of two members engaging in 
‘“ynauthorized strike action in 
violation of union orders’’ in 
July, 1977. 

In his findings, Judge Re- 
nfrew emphasized the impor- 
tance of the action in which At- 
torney Duane Beeson of Be- 
-eson, Tayer & Kovach appeared 
as counsel for Local 302 in a 
three-day trial last July. 

. Union discipline needed 

“The case,’ Judge Renfrew 
said, ‘‘brings into focus the ten- 
sion which exists between the 
laudable _ goals of the Lan- 
drum-Griffin Act in protecting 
the political nghts of union 
members with the need for a 
union to be able to discipline its 
members who admittedly en- 
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gage in unauthorized strike ac- 


tivities in violation of union or- 
ders.’ 

Judge Renfrew’s findings 
were similar to rulings by the 
Joint Council 7 Executive Board 
and the International General 
Executive Board in response to 
filed appeals. 

Charges 

The suspensions and _ fines 
were leveled after the members 
were found guilty in October, 
1977 by the Local 302 Executive 
Board of ‘‘Picketing and caus- 
ing others to picket at Safeway’s 
Richmond Distribution Center 
in violation of orders from offi- 
cials of the Western Conference 
of Teamsters and the Interna- 
tional Union.’ Judge Renfrew’s 
findings noted. The two were 
suspended from membership in 
the local for twelve months and 
fined $225 each. One also was 
found guilty of the charge of 


threatening violence against a. 


Local 302 officer and was given 
an additional two months sus- 
pension and $25 fine. 


Buy Union! 











A special meeting of Califor- 
nia Teamster locals on the prob- 
lem of deregulation of the truck- 
ing industry will be held No- 
vember 19 in Sacramento. 

The meeting has been called 
by Jack Goldberger, Chairman 
of the California Teamsters Pub- 
lic Relations Council in conjunc- 


It seems to me that today 


_ labor seems to be going back- 


wards instead of forward. In the 


_ early 30’s, when we were going 


through labor organization 
periods, there was a much closer 
feeling between the people in 
the labor movement than- exists 
today. 

Possibly, the reason for.this is 
that perhaps our members and 
the public are a little bit angry 
about the strike situations that 
existed, such as those of the 
teachers, the fire department and 
the police department. The pub- 
lic must pay for the wage in- 
creases for these people. How- 
ever, I do not quarrel with this 
because I feel that they are enti- 
tled to increases in pay and 
fringes, the same as any other 
worker in private industry. It 
may be that they do not use good 
sense in their method of trying to 
achieve results. I believe they 
should turn to more experienced 
people to try to assist them in 
handling these matters. 

Togetherness 

However, I shall continue to 
say to the people who read this 
column that we don’t seem to 
learn the lesson today that we 
did back in the 30’s. I don’t 
want to sound like an old man, 
which I may be, but I think the 
lessons we learned then are im- 
portant today. We were much 
closer then. Even if we did not 
agree on a matter of policy, or 
how we should handle a certain 
situation, we tied ourselves to- 
gether for one common cause. 


Whether we like the em- 


ployers or not, I must say there is 
one thing that we don’t seem to 
realize. It is that when the em- 
ployers have a problem with the 


- union, they work together. They 


band together. They do every- 
thing together that they possibly 
can to defeat what we are trying 
to do for the people we repre- 
sent. 
Politicians 

When it comes to politicians, 

we must understand that they too 


have other people to represent, 


including constituents who are 
not labor people. However, they 
also make a lot of promises to us 





It Seems To Me 


by Jack Goldberger 
Joint Council 7 President 


that they don’t keep. We have 
tied ourselves to certain politi- 
cians. I am not interested in 
whether some people seek ap- 
pointments through these politi- 
cians or not. But I am interested 
in the fact that there should be 
some representation on certain 
legislative committees and cer- 
tain governmental commissions 
for the beneift of the people we 
represent. 

Politicians talk about investi- 
gations, but there has been none. 


_ Or, have youwheard of any inves- 


tigations about G.S.A. (Gen- 
eral Services Administration), 
for example? I have not. They 
talk about investigations, but I 
suggest you check the city hall, 
check the state buildings or 
wherever the records are kept, 
and you will find that 95 percent 
of investigations are never fol- 
lowed through. 
Inflation and wages 

When we talk about the oil 
industry, it seems like our great 
democratic friend in the White 
House doesn’t care whether you 
people have transportation or 
not. Automobile prices have in- 
creased more than 40 percent. 
The cost of gasoline has gone 
way up. In my opinion, it will 
reach $2.50 per gallon after the 
1980 election. 

At the very same time the 
government is asking us not to 
increase pay demands, not to put 
more costs on the employer. 
Only in this way, they claim, can 
we stop inflation. 

I don’t have an answer to how 
to stop inflation. I do know one 
thing. It is that we must keep 
abreast of inflation so that our 
people can, in turn, pay their 


taxes and pay for their needs in 


order to survive. 
Using the law 

The government, which we 
call our friend, whether it be 
Democratic or Republican, will 
always lean to the big lobbies 
such as those for the oil industry, 
the insurance companies, the 
doctors, and the hospitals. We, 
the working people, have no 
such lobby to help us through 
our problems. Using the law, 
government officials try to put 





every kind of a rope they can 
around our necks. They ask us to 
obey the law by the granting of 
injunctions by judges. We in 
Labor must live up to the law, 
but I don’t see the government or 
the employers having to live by 


™ the same laws imposed upon us. 


It always seems that they can get 
their day in court much faster 
than we can. 

We must show these same 
judges that we have a problem 
trying to do the job we are sup- 


posed to be doing for the people - 


we represent. I am going to con- 
tinué with these columns in 
order to try to bring to you the 
things we should and must do. 
_ Our retirees 

One point I would like to 
make before I sign off is we have 
many retired Teamsters who are 
willing to do anything to assist 
us. These people are the ones 
who started with the union back 
in the 30’s. They want to help 
us. In turn, we can help them to 
Keep up with the cost of living 
increases. Many pensions do not 
do this. We should work for 
them and call upon them when 
needed. They can help us in 
picket lines, by writing to the 
congress, the State Assembly, 
the State Senate and, if neces- 
sary, to the President. I feel 
strongly that we should call 
upon our retirees to assist us in 


any way they can, and we should . 


maintain the same friendship 
that we have had with them 
throughout the years. 

Our salvation is with the 
people who learned the hard 
way before we had pensions, 


health and welfare, and va- 


cations or any of the good be- 
nefits we have today. This was 
long before we had two cars in 
the garage, T.V., or many of the 
things we enjoy today. 


this: 

The only way to fight infla- 
tion, in my opinion, is for gov- 
ernment and labor to work to- 
gether and not look for their own 
selfish interests, We must not be 
selfish. We must work for the 
benefit of humanity. This is so 
important. 





Nov. 19 in Sacramento 


Important deregulation meeting 


tion with the Council’s Execu- 
tive Board. 

One representative from each 
Joint Council 7 and Joint Coun- 
cil 38 local affected by indepen- 
dent trucker contracts should at- 
tend the all-day meeting at the 
Woodlake Inn in the capitol city, 
Goldberger said. 


Scheduled to address the 
Teamsters are Speaker of the 
Assembly Leo McCarthy and 
State Director of Industrial Rela- 
tions Don Vial. 

Other members of the Council 
Executive Board are Norbert F. 
(Nobby) Miller, 


Joint Council 38; Michael J. 


President of 





Riley, President of Joint Council 
42, and M.E. Anderson, Inter- 
national Director of the Western 
Conference of Teamsters. 

The officer designated to rep- 
resent a local is requested to 
notify the Council office at (916) 
446-0291 of his or her intention 
to attend the meeting. 


Finally, let me leave you with | 


. . ow 
it t 
<b ee! o> weg 
} 


vote 


November, 1979 


NORTHERN CALIFORNIA TEAMSTER 


NLRB work session 


100 JC 7 and 38 officers, 





PRESENT—Left to right are: Joint Council 7 President Jack Goldberger, Joseph Ault, Local 


g ies 
‘4 ee 
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484 Recording Secretary, James Campbell Local 980 Secretary-Treasurer, Robert Morales, 
Secretary-Treasurer Local 350, Ward Allen, Business Representative Local 655, and Lou Riga 
Local 576 Secretary-Treasurer. Committee members not in picture are Daniel Sullivan, Al 


Costa, and Ken Hill. 


Some 100 full time officers — 


and Business Representatives of 
Teamster Joint Council 7 and 
Joint Council 38 locals attended 
an all-day National Labor Rela- 
tions Board Educational Pro- 
gram seminar sponsored by 
Joint Council 7 recently at the 
Hyatt House in Oakland. 

Also attending the one-day 


session were legal represen- 


tatives of the Joint Councils. 
Featured speakers and 
panelists were NLRB Region 
Director Natalie Allen of San 
Francisco and Region 32 Direc- 
tor Dean Francis of Oakland. 
Also participating were Allen’s 
Assistant, Don Twohey and 
Francis’ assistant, John Mon- 
toya. | 


Drive for DRIVE 


Vial is guest 
Guest speaker at the program 


‘Juncheon was Don Vial, Direc- 


tor of Industrial Relations for the 
State of California. He urged the 
Teamster officials to make their 
‘‘voices’’ heard at the top levels 
of government in facing up to 
the. critical times that labor 
unions are now going through 
and will confront in the future. 
The harsh realities of the current 
lack of sufficient funds for de- 
sired State programs, as well as 
the increasing cost of living im- 
pact on union members, were 
also discussed somberly by 
Vial. 

The morning and afternoon 
sessions were structured with 


candid question and answer 


_Local 85 campaign signs 
up 500 new members 
for lobbying contribution 


An intensive campaign aimed 
at getting its members to enroll 
in DRIVE, the Teamsters Inter- 
national lobbying arm, was 
launched October 1 by San 
Francisco Teamster Local 85. 

The signup effort stemmed, 
according to Vice President John 
Estes, from “‘the realization that 
our membership was not well 
represented at the ballot. box at a 
time when the threat of deregula- 
tion of the trucking industry and 
loss of union jobs is a grim 
reality.” 

| Washington help 

At the request of Local 85 
Recording Secretary Tim 
Richardson and President Jack 
Weintraub, Field Represen- 
tatives Bill Wright, Charles 
Murphy, and Wallace Clements 
from the International’s De- 
partment of Legislation and 
Political Education in Washing- 
ton, D.C., visited the San Fran- 
cisco Bay Area to assist the Lo- 


cal’s Business Agents and Ste- 
wards in the DRIVE enlistment 
in San Francisco and San Mateo 
counties. 

In the first three weeks, some 
950 members of Local 85 from 


about 20 firms had signed up, 


about 500 for the first time, to 
contribute $5 annual dues to 
DRIVE. 

Half of the $5 dues payments 
will go to the Local 85 Chapter 
of DRIVE for use in Statewide 
elections. The other half will go 
to the DRIVE main office in 
Washington for use in congres- 
sional races only. 

Field Representative Wright 
said that employers had been 
completely cooperative in the 
signup drive and had approved 
on-site visits and talks to em- 
ployees on company time. 

Wright said DRIVE Field 
Representatives were available 
to other locals contemplating 
similar enrollment campaigns. 


periods. The topics covered 
ranged from expediting unfair 
labor practice charges against 
employers to reform of the 
NLRB. | 
Committee 

The Joint Council 7 Organiz- 
ing Committee was headed by 
Local 350 Secretary-Treasurer 
Bob’ Morales as Chairman. 
Others on the committee were: 
Dan Sullivan, Local 302 Secre- 
tary-Treasurer; Joe Ault, Local 
484 Recording Secretary; Lou 
Riga, Local 576 Secretary-Trea- 


-surer; William Hampton, Local 


624 Secretary-Treasurer; Al 
Costa, Local 853 Secretary- 
Treasurer; James Campbell, 
Local 980 Secretary-Treasurer, 
and Secretary-Treasurer Ken 
Hill and Business Representat- 
ive Ward Allen of Local 655. 

- Joint Council 7 President Jack 
Goldberger welcomed the offic- 
ers and introduced the panelists 
and guests. 


“Secret meeting” 


Teamsters 
say Miller 
made ‘deal’ 
with |.A.M. 


The Teamster Union’s Brew- 
ery and Soft Drink Division 
charges that the Miller Brewing 
Co. has made an “‘improper, 
immoral and illegal’’ arrange- 
ment with the International As- 
sociation of Machinists in order 
to assist that union in gaining 
bargaining rights at the Miller 
brewery in Albany. 

Brewery Conference 
spokesmen allege that a secret 
meeting between officials of the 
I.A.M. and Miller Brewing Co. 
was held in a Chicago hotel 
room at which the agreement 
was n.ade for collusion with the 
Machinists and to take steps 


A preview 
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Pension changes 
planned Jan. 1 


Final action on proposed 
major changes in the Western 
Conference of Teamsters Pen- 
sion Plan was expected from the 
Plan’s Board of Trustees late last 
month as the Northern Califor- 
nia Teamster went to press. 

The Trustees first approved 
the changes last July, presented 
them to delegates to the 34th 
Western Conference of Team- 
-sters Meeting in Seattle recently, 
and directed the Pension Fund 
staff to develop the necessary 
language for their efficient im- 
plentation. 

Following is a general de- 
scription of the changes and re- 
visions expected to take effect 
next January 1: 

1. During the next five years, 
all benefits will be computed 
using the existing rules and new 
rules and the employee will re- 
ceive whichever benefit is 


greater. Under the new rules, up» 


to thirty years of credit will be 
recognized (rather than present 
twenty-five maximum) and the 
amount of benefit per year of 
credit will be increased by ap- 
proximately 10 percent. Em- 
ployees retiring under the new 
formula, however, will have 
their final pension contribution 
rate based on their “average”’ 
contribution rate in their last five 
years of coverage under the 
Plan. In no event will an em- 
ployee receive less than what he 
is entitled to under the present 
formula. 

2. The Trust will no longer 
have a restriction of 7* per year 
for contribution rate increases. 
The Trust will allow contribu- 


_ tion rate increases of up to 14% an 


hour during 1979 and up to 50¢ 
per year after 1979. Increases 
above 14* an hour after 1979, 
however, will not be im- 
mediately recognized for benefit 
purposes, but will help improve 
the employee’s ‘“‘average”’ con- 
tribution rate. 


3. Pre-Retirement Benefit to 
Spouse protection. The Plan will 
provide that any employee who 
is Vested (has had ten years of 
active participation under the 
Plan) and who has attained age 
55 will have automatic protec- 
tion for their spouse should they 
die while still actively em- 


ployed. In this situation, the | 


spouse would be entitled to 
lifetime payments equal to 50 
percent of the employee’s ac- 


crued retirement benefits. There | 


will be no charge to the em- 
ployee for providing this protec- 
tion. However, the present Sur- 
viving Spouse Benefit payable 
until age 62 will be coordinated 
with the lifetime Benefit to 
Spouse for payment. 


4. Past Service Credits will 
now be granted to new groups 
entering the Plan after January 1, 
1980 without any “‘gap”’ in their 
employment. The existing Plan 
does not provide for any Past 
Service Credit for new groups 
for employment rendered after 
1974. New groups will be lim- 


ited to 10 years of Past Service — 


Credit. 


5. The benefit levels for con- 
tribution rates above 91* and 
below $1.40 per hour will also 
be increased. Under the present 
Plan each additional 7* in con- 
tributions produces approxi- 
mately $33 in additional 
maximum benefits where the re- 
vised Plan would provide ap- 
proximately $41 in additional 
benefits for each additional 7*. 

The aforementioned changes 
are an outline of what has been 
agreed to by the Trustees. The 
actual new rules and regulations 
were to be acted upon at the Oc- 
tober meeting and the Adminis- 
trative Office should be able to 
help you in determining how 
these changes will affect your 
benefit later this year. 





aimed at preventing the 
Teamsters Union from winning 
bargaining rights. 
The reason why 

Secretary-Treasurer Charles 
Klare of the Teamsters Brewery 
Division said, “‘it’s easy to see 
why Miller would rather have 
the I.A.M. than our Union at the 


Albany plant; the Teamsters 


Union has established a base rate 
in all major breweries of $10.25 
an hour for unskilled workers 
and the Machinists Union, after 
11 years of representing the 
workers at Ayres in Albany, 
hasn’t even reached $7.00 an 
hour for skilled craftsmen!’’ The 
Teamsters Union now represents 
employees at three of the Miller 
Company’s five operating 


breweries across the country. 
The Teamster spokesman 
said: ‘‘We have now collected 
sufficient information to file 
formal charges of ‘Unfair Labor 
Practices’ against the Miller Co. 


_and we intend ‘to do this very 


shortly. ’’ He added that Federal 
law prohibits a company from 
assisting one union as against 
another in organizing campaigns 
and immediate injunctive relief 
will be petitioned for. 

Mr. Klare condemned the 
‘‘deal’” made between the Mil- 
ler Co. and the I.A.M. as being 
dishonest and the end result is to 
deny American workers rights 
they have under law to pick a 
union of their own choice to rep- 
resent them. 





' Page 4 





NORTHERN CALIFORNIA TEAMSTER 





Editorial 


€ 2 
Thanksgiving! 

If only one thing has become obvious as Thanksgiving Day 
approaches, it is that Frank Fitzsimmons and his Teamster National 
Master Freight Agreement negotiation team deserve a ‘‘thank you’’ 
acknowledgment from all of organized labor. 

‘The Teamster negotiators, including those from our own locals 
in Joint Council 7 and Joint Council 38, ‘‘hung tough’’ and refused 
to buckle under to pressures from many sources to accept the 7 per 
cent “‘guideline’’ wage increase figure put out by the Carter Admin- 


istration. 


First in ring 
The Teamster bargainers were in the unenviable position of 
being the first major union to go into the ring with an Administration 
seeking to use the ordinary working man and woman as the ‘‘patsy’’ 
to try to bottle up the inflation spiral. Wages were to be the target, 


not profits of the corporations. 


Today, with inflation running some 13 per cent a year, what a 
union member and his, or her, family would be facing under a 7 per 
cent annual wage increase cap for the next three years, is a chilling 


thought. 


Some experts are now predicting that the annual inflation rate 
will decrease to between eight and ten per cent in the near future. We 


hope they are correct. 
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General Organizer’s Comment by Rugy tham 





By now, I am sure that most of you have 
either read in the newspaper or seen on television 
the reports of my recent federal grand jury in- 
dictments. 

Believe it or not, I learned of my indictments 
and the government’s charges the same way you 
did—in the news media! But, I must admit, 
knowing that I and my Local Union have been 
under investigation for over three years, it was a 
pretty sure bet that the government would have to 
indict me, if only to justify the expenditure of 
thousands upon thousands of taxpayers’ dollars. 

Unfortunately, and I hope you understand, 
my attorneys will not allow me to discuss my 
indictment. with anyone other than themselves. 
My attorneys simply say that I will have my day 
in court and that they are confident that justice 
will ultimately prevail and I will be vindicated. 

The grand jury 

One thing I would like to address myself to 
however, should be of vital interest to you as an 
American citizen, a taxpayer, and a union 
member; and that is what a grand jury is and what 
it can do to an individual under the directorship of 
a prosecuting attorney. 

Bear in mind that an indictment is nothing 
more than an “‘accusation,” although through a 
calculated press release, it can put a person “‘on 
trial’’ in the news media and taint that person with 
guilt. 

A grand jury is made up of ordinary citizens 
acting as an investigative body which in the opin- 
ion of many legal experts, is pretty much con- 
trolled by a prosécuting attorney, the only attor- 
ney as such allowed to be in a grand jury court- 
room. Because of the very nature of a grand jury, 
there are many attorneys in our country who 


believe we should do away with this system as - 


was done in England where the system itself 
originated. In California, our Supreme Court has 
said that even with an indictment, a person is 
entitled to cross-examine his accusers before he 
can be held over for a trial. In San Mateo County, 


District Attorney Keith Sorenson, in fact, has 


stated he will no longer use a Grand Jury for such 
cases. 
**Target” system 

Much of the criticism of the grand jury system 
has to do with the fact that a jury of laymen under 
the directorship of a prosecuting attorney is only a 
“rubber stamp”’ for that attorney. In addition, 
witnesses are not allowed legal representation in a 
grand jury room and legal procedures that are 
required in courts of law are not applicable in a 
grand jury investigation; they are pretty much 
free to do what they want. By their own admis- 
sion, the U.S. Justice Department’s Strike Force 
will pick a “sensational target’’ rather than a 
crime, and then set out to build some type of case 
around the target. A case in point to show you 
how much power can be unjust is what happened 
not too long ago in the State of Alaska. During the 
pipeline boom, the San Francisco-based Strike 
Force set up a project in Alaska using a convicted 
armed robber as its chief informant and operative 
along with two FBI agents also posing as criminal 
types. The Strike Force then urged a gambling 
and prostitution operation on several Alaskan res- 
idents. As everything evolved, the true “modus 
operandi”’ of the Strike Force came out. Federal- 
Judge William P. Gray said he was “‘bothered as 
to the wisdom, the justification of prosecuting a 
case built by an informant who went up there for 
the avowed purpose of making a case.”’ 

Several government officials later expressed 
second thoughts about the Alaskan operation but 


said that as with many Strike Force cases, they are 
hard to stop once they are underway. 

“Tt would have taken an awful lot of pressure 
by me to stop the Alaska Operation”’ said Ed 
Joyce, former deputy Chief of the Justice De- 
partment’s Strike Force; “For one thing, they (the 
FBI) spent a lot of money and when the FBI 
spends a lot of money, they, by God, better make 
a case’’. 

Here is what juror Rex L. Eckert said in an 
interview after the trial: ‘““The government tried in 
taped conversations to rope in the (Alaskan) vic- 


tims; there were even some places where they 


were setup. . . the government was grabbing for 
any connection they could to get them. . . they 
were using anybody they could. . . it was a waste 
of taxpayers’ money.” 


Irreparable harm 


So I think you can see that sometimes our 
government is wrong in their tactics and it is 
unfortunate because their so-called victims and 
their families are made to be subjects of public 
ridicule. 7 

It is my hope that someday, our federal legis- 
lators will see to it that during grand jury investi- 
gations, attorneys for the so-called “‘targets”’ can 
be present and cross-examine the accusers of their 
clients. This seems to me to be the only way to 
prevent the irreparable harm caused by an indict- 
ment, and in most cases, even prevent an indict- 
ment from even being handed down. Even more 
important, I hope that a law will be passed that 
will prohibit prosecutors from finding a target and 
then building a case, rather than what we have in 
our State system where a crime is committed, and 
then investigated, and only then can a person be 
accused. 





Sanger 


given authority by the Western 
Conference of Teamsters to or- 
ganize the Seabrook plant in 
Sanger, Local 912 won a Sep- 
tember, 1978 National Labor 
Relations Board (NLRB) elec- 
tion by a substantial margin. 
However, after a series of haras- 


(from Page 1) 


sing legal moves by the familiar 
anti-union legal representatives, 
the San Francisco law firm of 
Littler, Mendelson, Fastiff & 
Tichy, the NLRB set aside on a 
technical point in September of 
this year the year-old election 
victory. 


Scholarship 
deadline 


Applications for the 1979- 
1980 International Brotherhood 
of Teamsters Scholarships are 
now available. Sons and daugh- 
ters of, Teamster members are 
eligible for the four-year $6,000 


scholarships. Two of the ten 
scholarships will go to students 
in the Western Conference re- 
gional area which includes Joint 
Councils 7 and 38. — 


If you are a Teamster and — 


interested, and your son or 
daughter will graduate from 
high school during the 1979- 
1980 academic year, you should 


contact your Local’s office to 
obtain an application form or 
additional information. The ap- 
plication submission deadline is 
this November 30 and applica- 
tions are to be completed and 
mailed by the Secretary- 
Treasurer of your Local to the 
IBT Scholarship Fund office in 
Washington, D.C. 


_ 
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Good time 


a _ Big family turnout © 
» -~—s« for annual 70 picnic 


As indicated by the photos, ing Secretary Joe Silva, Jr. of ‘““Buzz” Baxter, as well as the 
Local 70’s second annual picnic Fleming Foods, Business many prizes awarded. 
was an outstanding success. Agents Bob Freitas and Dick The softball games played 

The picnic, held on Septem- Sarmento, and Roger Hardy of drew many participants. Dis- 
ber 8th at the Pleasanton Fair- CocaCola. The beer wagon was _patcher Jim Manning, who was 
grounds, was well attended by manned by Trustee Ron Rocha, incharge of the golf tournament, 
our Local’s officers, officials, who was aided by fellow mem- reports that of the many who 
members, and office staff, as bers Joe Puetz and Ray Ar- played in this event, the follow- 
well as many of their families guello. : _ Ing emerged as this year’s top 
and friends. Many events golfers: ; 

Although many brought Among the numerous ac- First place went to Norman 
along their own picnic baskets, tivities planned, the childrenen- Boettcher who works out of 
there were plenty of hot dogs, joyed the program of games and Local 70’s Hiring Hall; placing 

barbecued meats, and soft contests puttogetherforthemby second was Ernie Martinez of 
drinks dispensed at no charge by Trustee Jack Spratt, with the Grand Auto, and tied for third 
Earl Randall of Sterling, Record- help of Pete Gemma and Page D | 
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Executive Board 


Secretary-Treasurer 


Chuck Mack 
Recording Secretary 
Joe Silva, Jr. 


President 
James (Jimmy) Muniz 
Vice President 
Stan Botelho 


TRUSTEES 


Art Soto 
Conductor, Mel Baptiste 


Jack Spratt 


Ron Rocha 
Warden, Harold Marks 


NLRB scoreboard ~ 


Grantree, Pembko @ 
election victories . 





Local 70 has had two National 
Labor Relations Board elections 
over the past two months. The 
first was at Grantree Furniture. 
The employees there voted 16 to 
10 against representation. The 
second vote was at Pemko Man- 

ufacturing. As reported 
elsewhere in this edition, the 
employees voted to affiliate with 
Local 70. | 

There are several other or- 
ganizing efforts currently being 
conducted. Business Agent Jack 


Sweeney has talked on several - 


occasions with Richardson & 
Holland, a bakery supply distri- 
butor in Union City. This firm, 
which has drivers, competes 
with a number of companies 
Local 70 has under contract, in- 
cluding Domasco, Westco and 
Peavey. 
Consolidated election 
Sweeney also has an 
N.L.R.B. election scheduled 
with Local 856 at Consolidated 
Distribution Services in Union 
City. Local 70 is seeking to rep- 
resent the drivers and loaders at 
this facility, while 856 seeks rep- 
resentation of the office force. 
Business Agent Dick Sar- 
mento has an election scheduled 
at Bay Area Pet Supply in San 
Leandro. This election will be 
held prior to the paper going to 





cease payin 


NOTICE TO RETIRING MEMBERS 

So many of our members who retire are not aware 
that they can apply for Benevolent Membership upon 
retirement; or, if they are not eligible for this, that they 
should take an Honorable Withdrawal. | 

In order to be eligible for Benevolent Membership, 
which qualifies a member for reduced dues, the member 
must have had twenty years of unbroken membership in 
Local 70 exclusively. For members who retire because of 
total disability, this requirement is reduced to 15 years. 

In any event, retiring members should avail them- 
selves of either of the above alternatives rather than just 
iq dues, then finding themselves automati- 
cally suspénded from the Local at the end of the third 
month-for which dues have not been paid. 


press. We will report on the re- 
sults in the next edition. 
Secretary-Treasurer Chuck 
Mack and Business Agents 
Steve Marinkovich and Jack 
Sweeney are also involved in an 
organizing campaign at the Uni- 
versity of California in Berkeley 
and Livermore. This organizing 
effort comes under the new Pub- 
lic Employees Relations Act of 
California. Our Union. has the 
potential to organize between 
100 and 500 employees if we are 
successful in the elective pro- 


cess. Others 

Another campaign has just 
started at Keep on Trucking in 
Oakland. Business Agent Ed 
Painter is working on this cam- 
paign. Pledge cards have been 
filed, but the employer has de- 
nied pre-election recognition. 

Business Agents Bob Freitas, 
Steve Mack and Marty Frates 
have also been active in our Lo- 
cal’s organizing efforts. Freitas 
recently signed Y. Higa; Steve 
Mack and Marty Frates were in- 
volved in the Pemko organiza- 
tional effort. 

Several other campaigns are 
under way; but because they are 
just beginning ‘and pledge cards 
have not yet been signed, we 
will not report on their status 
until later. 


NOTICE 


NOVEMBER GENERAL MEMBERSHIP 
MEETING RESCHEDULED — 


Due to the Thanksgiving holiday falling on the fourth 
Thursday of the month, November’s Regular Membership 
meeting has been rescheduled for Thursday, November 15, 
1979 


The meeting will be held in Local 70’s Auditorium and 


commence at 8 PM. as usual. 



























As this paper goes to press; 
Local 70 is still picketing Abbey 
Rents. This company has pro- 
posed to take away or reduce the 
present contract. 

‘Abbey Rents has gone to 
court and obtained a restraining 
order limiting the picketing to 
five pickets per store. There 
have been discussions at previ- 
ous meetings regarding mem- 
bers volunteering for picket 
duty, and I believe the em- 
ployees of that firm would ap- 
preciate any volunteers. This 
woul allow them some time off 
picket duty so that they could 
work out of the Hiring Hall 
part-time, as their financial re- 
sponsibilities still go on. 

Owens-Illinois 
_ ‘The Owens-Illinois Forest 
Products Division strike in 


Union City has been settled. We 


have reached a_ back-to-work 
agreement with that firm. 3 

The issue in this strike has 
been the right of the employees 
to be given the opportunity to 
follow their work when the 
company opens the new plant it 
is building in Tracy, California. 
Our members employed there 
signed pledge cards authorizing 
Local 70 to represent them in 
contract talks. They also voted 
to propose the National Master 
Freight-Joint Council 7 Supple- 
ment. The company is not desir- 
ous of signing the National Mas- 
ter Freight Agreement. This 


issue will go through the grie- . 


vance procedure. 

I would like to thank the 
members employed at Owens- 
Illinois Forest Products for their 
support during the lengthy 
negotiations and the 2-week 
strike; also to extend a special 
thanks to the former employees 
of that company who have re- 
tired and who volunteered their 
time to assist in the picketing. 

The I.L.W.U. Warehouse 
Union Local 6 and the Printing 
Specialties Union both. sup- 
ported our strike 100 percent, 
and they also deserve our special 
thanks. 





President's 
Report 


Pacific Motor 
A break-bulk terminal in Oak- 
land was the topic of a meeting 
scheduled for last October 24 
with Pacific Motor Trucking. 
This company is proposing to 
open a break-bulk terminal in 
Sacramento, California, as other 
companies have done. 

We had previous discussions, 
and received a written proposal 
from P.M.T. Brothers Bob Bell 
and Ron Rocha, the Stewards 
there, were to be in attendance at 
the meeting, as were 
Secretary-Treasurer Chuck 
Mack, Business Agent Marty 
Frates and myself. 

I feel that we should take a 
real serious look at this proposal, 
and have a thorough discussion 
with Pacific Motor Trucking. 
Then our members employed 
there should be afforded the op- 
portunity to vote on the propo- 
sal, as it is my feeling that this 
could possibly mean jobs. Other 
companies have already opened 
break-bulk terminals out of 
Local 70’s area. There will be 
more regarding this matter in the 
next issue of our paper. 

Organize Viking? 

Local Unions in California 
have been talking to Viking em- 
ployees regarding organizing 
this company. We do not know 
the feeling of all Viking em- 
ployees, but some have signed 
pledge cards and attended meet- 
ings. | 

I would suggest that Local 70 


members talk to‘any employees 


of this company with whom they 
might come in contact, and dis- 
cuss with them the many bene- 
fits available to them through 
Union membership if they be- 
come organized. It is our under- 
standing that their wages are 
much lower than those of an or- 
ganized company, plus their 
benefits are also lower, and they 


have no job security. In addition, 


Viking’s employees are required 
to pay the $250 deductible if 
they have an accident. They are 
also requested to work over 






hours. Every Local 70 member 
should make a special effort to 
talk to any Viking driver they see 
duringawork day. 

It is my belief that Viking 
Freight Lines should be orga- 


mized and be required to pay 
wages, hours and conditions that 


the organized companies in Cal- 
ifornia are paying under the Na- 
tional Master Freight Agree- 
ment. Viking charges its cus- 
tomers the same rates for haul- 
ing freight, but pays its em- 
ployees substandard wages, 
hours and conditions. 
Election 
On October 15, 1979, Local 
70 received from the Depart- 
ment of Labor an order for the 
election of office of President 


only. The order indicated thta it © 


had been signed by the judge on 
September 17, 1979, and stated 
that an election must be held 
within ninety days of that date. It 
also stated that there will be no 
nominations for the office .. . 


only the three candidates in the 


last election will be allowed to 
run. 

This election will be held 
even though Duane Beeson, our 
attorney who handled this case, 
has an appeal filed. Once the 
specific date of the election has 
been determined, our member- 
ship will be advised. 

Meeting 

Every member should make it 
a special point to mark the date 
of November 15 on his or her 
calendar. This is the date of our 
Regular Membership Meeting 
for the month of November. It 
had to be moved up to a week 


earlier because of the 
Thanksgiving holiday falling on 
the fourth Thursday. 

* K 


In closing I would like to take 
this opportunity to wish Local 
70’s members and their families 
a very happy Thanksgiving 
holiday. 

Fraternally yours, 
James R. Muniz 
President 
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Business Agent Jack 
Sweeney, Jr. reported recently 
that Teamsters Local 70 had 
been notified (unofficially) by 
the Lyon Moving & Storage Co. 
that it was in the process of a 
total closure and shutdown of its 
warehouse, located at 220 Fal- 
lon Street in Oakland. Local 70 
has had a strike in effect at this 
_ warehouse facility since July 23, 
1979. 

Lyon Moving & eas Co. 
is a subsidiary of the Trans- 
america Company, which took 
over the well-known household 
goods moving company approx- 
imately four years ago. Since the 
new owners have directed the 


: Lyon Moving closing 
Oakland warehouse 


operations of Lyons Moving & 
Storage, business has gone 
steadily downhill. 

Percentage contract try 

‘*The issue behind the strike,’ 
Sweeney stated, “‘is a percent- 
age contract. After negotiations 
with all the other Union house- 


‘hold goods movers in the Bay 


Area had been completed and 
hourly contracts had been suc- 
cessfully negotiated, Lyon Mov- 
ing & Storage approached Local 
70 with a straight percentage 
contract. This contract was to- 
tally unacceptable, and strike ac- 
tion was instituted as a result of 
the impasse.’ 

‘‘This same contract has been 











presented to all Unions with 


Lyons Moving & Storage facili- 
ties in their jurisdiction. To date 
the company has closed at least 
five operations in Southern and 
Northern California, and other 
locations are now non-union,’ 


Jobs lost 


Locals 70, 85 and 856 are 
working closely with their attor- 
neys to determine whether or not 
Lyons Moving & Storage delib- 
erately took the “‘percentage’’ 
position in order to establish a 
non-union company. In the 
meantime, however, eight Local 
70 employees and two Local 856 
employees have lost their jobs. 


september Pemko vote 
brings 62 new members 


Local 70 won an N.L.R.B. 
election at Pemko Manufactur- 
ing in Emeryville, reports 
Secretary-Treasurer Chuck 
Mack. Pemko manufactures 
weather-stripping products, and 
they employ approximately 
sixty-two people. 

In late July the employees ap- 


proached Local 70 and asked for 


Union representation. Pledge 
cards were distributed and 
signed, and submitted to the Na- 
tional Labor Relations Board. A 
Consent Election was set for the 
latter part of September, and the 


Election 
date still 
to be set 


As of this writing, a date had 
not yet been set for Local 70’s 
election for the office of 
President. 

On August 7, 1979, Judge 
“Spencer Williams ruled that 
President Jim Muniz would have 
to stand for re-election again. 
This decision is being appealed 
by Local 70, but under Federal 
law an election must be held in 
advance of the appeal. 

The Department of Labor has 
indicated that they desire a date 
no later than mid-December. 


employees voted 37 to 25 for 
Union representation. 
_ A major win 

Mack, who was directly in- 
volved in the Pemko organizing 
efforts, expressed his satisfac- 
tion with the vote. He pointed 
out that this is one of the largest 
units in the last several years to 
indicate their desire to be repre- 
sented by our Local. He also ex- 
pressed appreciation for the 
support and efforts of Business 
Agents Steve Mack and Marty 
Frates. They joined Mack at the 
company’s gate to distribute 


literature between 6 and 7 a.m. 
on several occasions. -Rank- 
and-file member Joe Barcelos 
also contributed many hours, 


-even though the company had 


discharged him as a result of his 
activities on behalf of the Local. 
An Unfair Labor Practice charge 
has been filed on Barcelos’ be- 
half. 

Mack indicated that after cer- 


tification by the N.L.R.B., pro- 


posal meetings with the em- 
ployees and negotiations with 
the employer will begin. 


Dues Payment Notice 
. Article X, Section 5 (c) of the International Con- 
stitution provides that any member who shall be 
three months in arrears in the payment of dues, fines, 
-assessments or other charges shall automatically 
stand suspended at the end of the third month, and 
shall not be entitled to any rights or privileges of 


membership. 


All collective bargaining agreements in 
Teamsters Local 70 provide for termination of em- 
ployees who fail to maintain their membership in our 


Local Union. 


Failure to pay dues leads to suspension. Sus- 
pension leads to termination of employment. Please 
pay your dues promptly so that it will not be neces- 
sary to suspend and/or terminate you. 

No other notice on dues delinquencies is sent to 
members prior to their suspension. 





Business Agents 


Ed Painter Bob Windsor 

Dick Durossette Alex Y. Ybarrolaza 

Darold Wright Marty Frates Steve Marinkovich 
Steve Mack Jack Sweeney, Jr. 


Dick Sarmento 
Bobby Freitas 


Dispatchers 


Noel Eben Jim Manning 













Treasurer s 
As the year winds down, it’s appropriate that we take time. to 
reflect upon our accomplishments over the past eleven months, and 
also look ahead to the problems and challenges posed to our Local in 
the 1980’s. 
| Contract Settlements. 
1979 has been a big contract year. The majority of our Local’s 
contracts came due, and we were successful in obtaining record 


settlements in almost every case. Wage increases have been sup- 
plemented by open-ended cost-of-living allowances, and sizable 


Pension and Health & Welfare increases have been realized. 


The big contract settlement of 1979 was, of course, the Freight 
agreement. After a strike of approximately two weeks, our Local, 
along with other Teamster Locals in the nation, reached an accord 
with the trucking employers. ‘Wagewise this agreement has provided 
$1.29 over the past six months. This includes the October Ist 
cost-of-living adjustment. Frieght set the pattern for most of our 


other agreements. As we enter 1980, it is possible for our members 


to participate in Health & Welfare programs that provide them total 
coverage. It is also possible for members to retire with Pension 


benefits ranging from $600 to $1,000. 


These accomplishments have been achieved with very & 
strikes. We -have not, however, been able to settle all of our 
agreements peacefully. As this article is written the members at 
Lyons Van & Storage, Abbey Rents and Owens-Illinois Forest 
Products are on the picket line seeking a just and equitable contract 
with their employers. In the cases of Lyons and Abbey, the em- 
ployers are making a bold attempt to take away conditions and 
benefits the members have enjoyed for many years. 

Grievances 

Our Local was also successful in several important grievances. 
The biggest win of the year—and to my knowledge in the history of 
the Local— was the Claudell Roberts-Safeway case. Roberts’ back 
pay award totalled somewhere in the neighborhood of $60,000. We 
were also successful in winning a National Labor Relations Board 
case on behalf of the area lumpers against Lucky Stores. This case 
provides for back pay and reinstatement of our members. The Emil 
Radloff-Bruce Perry vs. Sterling cases also resulted in significant 
back pay awards totalling over $5,000. The list of our successes in 
this area is much more extensive, but time only allows the recount- 


ing of a very few cases. Organizing 


1979 showed several victories in the organizing of non-union 
workers. Pemko Manufacturing’s approximately sixty employees — 
voted for representation. The thirty employees at Y. Higa Van & 
Storage and Containers also selected Local 70 as their bargaining 
agent, as did those employed by Romeo Drayage, Mammoth 
Freight Lines, International Paper, Safelite Industries and Wilshire 
Bedding. There are also several organizing campaigns still to be 


_ determined——Bay Area Pet Supply, Consolidated Distribution Serv- 


ices, Keep On Trucking, Richardson & Holland, and the University 
of California, to mention a few. 
Challenges of the 80’s 

1979, in gewneral, has been a good year for our Local. As we 
all know, however, there are a number of important and pressing 
problems that confront our Union which will have to be dealt with in 
the next year or few years. I would like to take a ew moments to 
spell out some of these challenges. 

1. Health & Welfare. There is a dire need, especially in the 
Freight industry, to improve the health care program of our mem- 
bers. Local 70 Trustees have been exploring just that possibility over 
the last several months. We have had discussions with the Employer 
and different insurance companies and administrators. We are hope- 


ful that we will have something to present to the PEEP Oe 
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the end of the year. There is no question that the basic health care 
program and dental program need to be upgraded. It is also impor- 
tant that we restore orthodontic coverage. 

2. Deregulation. Deregulation in the trucking industry will 
take a good deal of my time and that of several of our other officials 
over the next two years. There is still strong support for complete 
deregulation of the industry, and proposals that are being made 
would effectively destroy the jobs of thousands of our members. 
Local 70 has played an important part in staving off deregulation in 
the past, as we will continue to play that role in the future. 

3. Triple Trailers. The effort to put Triple Trailers on Califor- 
nia highways has again picked up steam. We have opposed Triples 
in the past, and see no reason—the energy question 
notwithstanding—that they should be allowed in the future. The 
trucking association will undoubtedly move in 1980 to get them 
accepted. 

4. California Trucking Association Lawsuit. Perhaps the 
biggest burden that confronts our members is the C.T.A. lawsuit 
which originated with the strike of 1970. The suit was decided 
against Local 70 in the amount of $3,100,000. The case is still on 


appeal, and the employers have not yet moved to collect the judg-- 


ment. It is our hope to initiate discussions with the employers to 
bring about a settlement. We will keep you advised of our progress 
or lack of it as the situation develope. 

5. Break Bulk.This is another issue confronting our Local as 
we enter the 1980’s. We have finally received a proposal from an 
employer who desires to establish such an operation within Local 
70’s jurisdiction. 

There are arguments to be made in favor of break-bulk termi- 
nals (jobs), and arguments against (straight-time for Saturday and 
Sunday dock work). Once more information is gathered regarding 
the proposal that has been submitted, there undoubtedly will be a 
special-called membership meeting for those members working 
under the Freight contract. 

6. Pension. One of our major challenges in the 1980’s will be 
to better the pension program for members who are working now, 
and even for those members who have retired. We will continue to 
press for cost-of-living adjustments for retired members, and also 
for reinstatement of the Disability program. Let’s hope that ten years 
from now, when the Secretary-Treasurer of Local 70 looks to the 
1990’s, full Disability Pension benefits and regular cost-of-living 
adjustments for all retirees will have been realized. 

These challenges are not exhaustive by a long shot. We still 
have a lot to do in the area of improved communications and 
membership services, and I can assure you that those problems— 
along with the others—will be uppermost in our minds as we head 
into this new decade. - 

* * * 

My best wishes to you and Lg family for a happy Thanksgiv- 

ing season. 


Fraternally yours, 
Chuck Mack 
Secretary- Treasurer 





nic, the Dunk Tank was again 





Picnic 
(from Page A) 
were Al Ilardi of E.T.M.F. and 
Rick Staley of Consolidated 
Freightways. Trophies and sport 
shirts were awarded to these 


winners. 
As it was at last year’s pic- 


one of the most popular attrac- 
tions. As is evidenced by the 
photos, several of Local 70’s 
officers fell victim to the good 
throwing arms of those who 
were bent on Reenis them 
dunked. 

The obvious story told by the 





LOCAL 70 NEWS 
The question 
Is it 
possible to 
organize 
Viking? 


This question was asked by 


several different Teamster Lo- 


cals representing Southern Cali- 
fornia, the Central Valley and 
Joint Council No. 7 in a meeting 
held during the past month at 
Local 70’s building here in Oak- 
land. 

Teamster representatives 
from Sacramento, Modesto, 
Fresno, Los Angeles and San 
Jose participated in the dis- 
cussions which were called by 
Local 70 President Jim Muniz. 
Muniz acted in response to the 
Suggestions and interest that a 
number of Viking employees 
who work in the Bay Area have 
expressed. 

Plan 

Representing Local 70 in 
these discussions were Muniz, 
Local 70 Secretary-Treasurer 
Chuck Mack, and Business 
Agent Bob Freitas. The general 
consensus that developed was 
that Viking may indeed be ripe 
for organizing. 

All. Local Unions were in- 
structed to go back to their own 
geographical areas, make con- 
tact with Viking drivers, and 
begin distribution of pledge 
cards. If the distribution of cards 
is successful, further meetings 
and discussions will be held to 
formulate an overall statewide 
Strategy. 

From information gathered by 
Local 70, it is evident that the 
Viking drivers need representa- 
tion and are keenly aware of it. 
For example: 

1. Wages range from $4.50 
to $9 per hour. 

2. The turnover rate is hor- 
rendous. Viking employees are 
in dire need of job security pro- 
tection. 

3. Viking drivers who have 
chargeable accidents must pay 
the deductible of $250. 

The list of reasons could go on 
andon... 

The Viking program is not a 
short-range project. It will take a 
good deal of time to get a sound- 
ing from the employees. 

We will keep the membership 
advised as this campaign pro- 
gresses. 





photos is that a good time was 
truly had by all. Vice President 
and Picnic Chairman Stan 
Botelho wishes to express his 
appreciation and extend 
heartfelt thanks to everyone who 
contributed their time and 
efforts—including those wives 
of our members who volun- 
teered their services and worked 
so diligently—towards making 
our 1979 picnic the overwhelm- 
ing success it was. Inasmuch as 
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LOCAL UNION 70, CITY OF OAKLAND, CA 


Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From September 1, 1979 to September 30, 


1979 
ap ph RECEIVED 


BTU (os SE Otte ei ace Re RE Reger SO pan cco oaG ead cet hgh he Ce $135,629.59 
Initiation and Reinitiation Fees .......0....0... 0.0.0 cece 11,195.00 - 
Withdrawal and Transfer Cards ........... 0... .0 cc eee ueee 33.50 


Assessments and PINGS 2 ick wees eee he 2,620.25 


Funds for Transmittal for Members ................00000% 223.50 
Receipts fron Ariliates:.% ..c< setae a oak 2,241.79 
QUROANOGRIDNS nc? aceboy ic ee ee eR, 6,771.44 
Total: Cash ReOCeived 6 ase eh eels $158,715.07 
CASH PAID OUT 

ENNIO Sei Sa WOK gS eee Se ee eee ae es GSA 51,548.71 
BxXDENSE-ATOWOANCOS.cilk. cis er ns ne ee 5,225.00 
Per Capita 1axnGe setae oe Ee Dd OCS Pe 35,494.74 
COMICMDOHONGH co sisi ist cee cas ws oh ee 1,029.00 
BON OMsSt Gigi sss ten oe Sst bey aes hoc aa sa Ute ee 26,155.20 
Funds for Transmittal for Members ..:...............5. 207.00 
MOLUNGE—-DUOS Dasa a ons eS. ee es ee 143.15 
Refunds—tnitiation and Reinitiation Fees .............. 1,000.00 
Office and Administrative .. 00.0... 0... ccc ci cece een eee 9,695.30 
Legal Fees ..... eo aca e EN Oty ats ES ae yetteae: ss F 1,000.00 
ALDItfBlOImEGeSs cir ec a ee i pa ae i 926.15 
Other Professional;Fees:). 5 occ. seo. ck vce aoke wks 405.00 
TAROS Zi ES ee eer en eee oe Pes Pee RIS | 2,933.96 
Organizing Expenses.) essa vas ee ee en 293.50 
Meeting and Committee Expenses ..................5. 854.28 
HIKE. EXDONSOS cars ceshc kaa | cee ek eros aes 9.61 
AUIEO"E XDGNSGS ee ists deve ha as re ewan ares 3,931.44 
Out-of-Town Travel Expenses ...............0b cee cues 1,961.42 
INO ACUV INOS ero raciied tet. sche as Rea oo re ees 10,323.26 
POCA AIG  OUNE mat Na tea tel sree eae ack SE sla gee Bein os ee ae 159,136.72 

Net Increase (or Decrease) in Cash .................... (421.65) 

Cash Balance Beginning of Period—General Fund— 

CROGCKIAG ACG inca 5 stud Secces'eo5s gah se ote eccach eS RI Go gs 119,350.92 
CASH BALANCE END OF PERIOD—GENERAL FUND— 
GCHEGKING AGC Wek ei ea eee $1 19,350.92 
STATEMENT OF ASSETS—PERIOD ENDING SEPTEMBER 30, 1979 
BEGINNING : END OF 
OF PERIOD CHANGE PERIOD 
General Fund— 

Checking Account... $ 119,350.92 $ (421.65) $ 118,929.27 
Petty Cash 52 essa 550.00 550.00 
General Fund—Sav. 

AGCCE Asics ok taxes 17,240.63 17,240.63 
General Fund—Certi- 

ficates of Deposit .... 300,000.00 300,000.00 
Investments .......... 5,000.00 5,000.00 
02] 2 RP aR pte am i ae 173,642.79 173,642.79 
BUNGIRGS os ise, 481,525.00 481,525.00 
Office Furniture and 

Equipment .......... 11,836.70 11,836.70 

Total Assets ..... 1,109,146.04 (421.65) 1,109,146.04 
Deduct: Obligations 
(Per List Below) ..... 82,997.61 3,470.43 79,527.18 
Net Assets ...... $1,026,148.43 $3,048.78 $1,029,197.21 
LIST OF OBLIGATIONS 
DATE OF 

OBLIGATION DESCRIPTION DATE DUE AMOUNT 
9/19/79 Building Mortgage Monthly $ 79,527.18 
Total $ 82,997.61 

SCHEDULES 

item 9—Other Receipts Amount 

Sale of Supplies ......... DOE NOU REE) a RAS eA gid ONL eee eee. 80.00 

ROR Gat cen aes eee Gas ee fee ace Saath riatans Me nea ee 450.00 

EXPOS REINS airless Sass Seas cas it eles 1,100.00 

MOLE fhe. wee ewe lee she PAY lotden daa CC URE aS See $ 6,771.44 
Item 20—Benefits Paid . Amount 

Out-of-Work Benefits Paid .......... 00.0.0... cee eee ean ON 1,950.00 

POTISIOM ris cis ohne hate FA oe AS Ses Wie TR Dea I ea 5,252.80 

insurance-—GrouD Lifes. ae atta es aeeP tees | 9,811.75 

Insurance—Health and Welfare...................20005- 4,464.75 

es eh Fl 2) | as se aia of ae CRE: Fare lene oA ae a Sa ao is gr 4,635.00 

Retirees Dues. eek Se eae i ee oi nad 40.90 

oho) 12 ORNS pa AN aL gn Pa eens Se eS, Rea Peet MTR $ 26,155.20 
Item 39—Other Activities Amount 

Eoucation- and, PUDINGILY <s5.02 oc s coe Senet $ 1,107.50 

Stewards Expenses (other than dues) .................. 72.60 

Checks—Uncollected and Returned ................... 271.35 

BUHGING-MAalICNAN CO ok. ars tis see ea de oaieata ae ance 875.75 

Mortgage and Loan Payments (Principal Only).......... 3,470.43 

Legal Settlements ccc: ois icndia 5 rans ache lee a Pewee 2,750.00 

PIGING SOG. ious dhs re Oe Pe ns bos eae an 1,344.06 

EQUA Ser ona rise hao eac Ore ig oA Ve AE Ba a $ 10,323.26 
item 8—Receipts from Affiliates Amount 

International Out-of-Work Benefits ..................... $ 2,140.00 

CORTETONCE is is sone UR ke aie oy wards ea wl Cea e ee 101.79 

TOUR oie oe Se ee a a eee or ea $ 2,241.79 


it is virtually impossible to men- 
tion each and every one by 
name, he offers his sincerest 
apologies to anyone omitted 
who might have. deserved 
specific individual thanks. 


at —s i 
iy MOTIOLIBITI 
ROBERT B. ANDREWS, Sep- 
tember 21. 
BARTLEY C. MURPHY, Sep- 
tember 22. 


ber 24. 
LESLIE W. CORRIGAN, Sep- 
tember 30. 





MANUEL MARTIN, Septem- | 





eer ene rer | 
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~Cancer Society Golf Classic 


Sad 


FOR A GOOD CAUSE—Stockton Local 439 President Ace 
Hatten (right) presents a $3,700 check to Jim Overly of the 


American Cancer Society. 





.. . Peter J. Gemma of Local 
70, Chief Steward at Nielsen 
Freight Lines, sent the following 
note: ‘‘Dear Brothers and Sis- 
ters. | would like to thank all the 
Teamsters that helped make it 
possible to raise $1200 for a wife 
of a brother ‘at Nielsen that 
passed away this year. To ail the 
people that helped us raise this 
money, I would like to say that 
we should all be proud to be 


_ Teamsters and to be able to bring 


a little joy to the departed 
brother’s family.’’ Gemma re- 
ported that the drawing winners 
were: First prize, $100, Steve 
Pryschuk; second prize, man’s 
watch, Don Warner; third 
prize, pocket camera, Willie 
Booker; fourth prize, AM-FM 
portable radio, Don Warner; 
fifth prize, Black & Decker drill, 
Tom Ortiz. Stockton 
Local 439 will hold its second 
annual Stewards Dinner on De- 
cember 2 at 2 p.m. in its Union 


Urge write-in 


Teamsters on the Move 


Compiled by Dorothy Keane 


Hall. First International Vice 
President George E. Mock of 
Sacramento and Fourteenth In- 
ternational Vice President John 
Cleveland of Washington, D.C. 
have already accepted invita- 
tions to attend....... Due 
to unemployment among the 
rank-and-file membership, the 
Local 70 Executive Board in 
Oakland has adopted a policy 
resolution to eliminate a 
‘crunch in the Hiring Hall.’ 


The resolution states that the 


Local ‘‘is not desirous of accept- 
ing applications for membership 
unless the applicant has gained 
seniority with an employer in 
accordance with a collective 
bargaining agreement’’ 
Local 350 Secretary- 
Treasurer Bob Morales reports 
the successful organizing of the 
Mission Trails Garbage Com- 
pany which services the city of 
Santa Clara. The vote was 


24 to 15 in favor of the Union. — 


Joint Council 7 Board 
endorses Salt Il | 


The Teamster Joint Council 7 
Executive Board has endorsed 
the ratification of the SALT 
(Strategic Arms Limitation 
Treaty) II agreement. , 

The Executive Board action 
follows that of other major labor 
unions, including the Steel- 
workers, ILWU, Auto Workers, 
Machinists, Communication 
Workers, and Hotel, Restaurant, 
and Culinary Workers. 

Inflation factor 
The keynote of the labor 


‘movement support for SALT I 


is the belief that a tremendous 
military budget is the main fac- 
tor that keeps the inflationary 
spiral of today going. Inflation is 
obviously wiping out wage in- 
creases faster than they can be 
won on the picket line or 
negotiated, it is pointed out. 
Union members are being 
urged to write to California’s 
U.S. Senators Alan Cranston 
and S.I. Hayakawa in Washing- 
ton, D.C. in support of SALT 
ratification by the Senate. 





The First Annual American 
Cancer Society Golf Classic 
staged by Stockton Teamster 
Local 439 in September netted 
$3,700 for the medical group, 
Tournament Chairman Ace Hat- 
ten, the Local’s President, re- 
ported. 3 

The tournament at the Elk- 
horn Country Club in Stockton 
drew entries from Teamster lo- 
cals in Joint Councils 7 and 38,- 
as well as from many Northern 
California employers. | 

Vavros winner 
Tony Vavros of the Western 


Conference of Teamsters won. 


low gross honors in the tourna- 
ment, followed by Bill Simon of 


‘Local 439. Other “‘champions”’ 


and runners-up were: 





Last month’s Legal Corner 
discussed what union brothers 
and sisters can do to protect 
themselves and help the union 
protect them from job discipline 
and discharge. The primary pro- 
tection against this sort of arbi- 
trary employer action is, of 
course, the grievance-arbitration 
process. This process is one of 
the most important protections 
employees gain through organiz- 
ing. Nevertheless, few members 
become familiar with the pro- 
cess until they become person- 
ally involved, either as witness 
or grievant. This article, and one 
next month, are about the pro- 
cess. We believe a better under- 
standing of the grievance- 
arbitration process will make 
members better able to assist the 
union in prosecuting grievances, 
resulting in better enforcement 
of the contract and better protec- 
tion to the members involved. 


Common steps 


The grievance-arbitration 
procedure is part of the collec- 
tive bargaining agreement. The 
procedure necessarily varies 
from contract to contract, based 
on the kind of business involved 
and how the employer has de- 
cided to organize its chain of 
command. Several steps are, 
however, common to most pro- 
cedures. 

The procedure begins when a 
member contacts his or her shop 
steward. Most agreements re- 
quire that grievances be brought 
to the employer’s attention 
within a fixed, relatively short 
period of time after the action 
complained of occurred. Be- 
cause of these limits, members 
should report problems to their 
shop steward as soon as pos- 
sible. 


- Management 


vros wins low gross at Stockton 


Low handicap—lIst, Jack 
Kalehuloa, Local 533, Sparks, 
Nevada; 2nd, Roy Silva; Kilpat- 
_Tick’s. | 

Blind Bogey—lIst, Bill Rios, 
Carnation Co.; 2nd, Al Leniz, 
Local 533. | 


Jack Bookter, Local 278, San 
Francisco, won the Sportsman 
Award. | 

‘‘However, Hatten said, 
‘“‘with the many donations of 
prizes, food and beverages, 
everyone who played was a 
winner. For our membership, 
the Executive Board, Jim 
Overly of the American Cancer 
Society, and yours truly, thanks 
to all from the bottom of our 
hearts.”’ 


The Legal Corner 


by Beeson, Tayer, Kovach & Silbert (in Sacramento, & Bodine) 


ARBITRATION cart » 


The initial steps of the proce- 
dure involve attempts to settle 
the grievance between the union 
and the employer. The first step 
is generally a meeting between 
the shop steward and the im- 
mediate supervisor. Succeeding 
steps involve the union business 
agent and higher ranking super- 
visors in further attempts to set- 
tle the grievance. 

Joint committee 

If these preliminary steps are 
exhausted without settlement, 
most multi-union  multi- 
employer contracts call for the 
grievance to be presented to a 
joint union-management com- 
mittee. The committee is evenly 
divided between union and 
management representatives 
(usually 2-2 or 3-3), and none of 
the representatives can be from 
either the local union or the 
employer involved in the dis- 
pute. Several agreements, in- 
cluding those in the lumber, 
bakery, construction, and sanita- 
tion industries refer to this 
committee as a ‘‘board of ad- 
justment. ”’ 

At the board of adjustment, 
both the union and the employer 
present evidence supporting 
their position on the grievance. 
The evidence consists of wit- 

nesses and documents. There 
are few formal rules. The mem- 
bers of, the board of adjustment 
will question witnesses, as will 
the representatives of the union 
and the employer involved. 
After each side has presented its 
case, the board will deliberate 
and vote on a decision. Majority 
decisions constitute final action 
on a grievance. They are binding 
on both the employer and the 
union. But the board of adjust- 
ment often ‘‘deadlocks,’’ the 
representatives 





TYPEWRITERS | 
FOR SALE 
IBM Correcting Selectric Il 
Model 893-13.5 Carriage 
Serial No- 1421746 
Purchased 3/6/78 under regu- 
lar IBM Maintenance 


-One Owner—Purchase Price 


$800 


IBM Correcting Selectric II 

Model 893-13.5 Carriage 

Serial No. 1236141 

Purchased 11/30/73 under 

regular IBM Maintenance _— 

One Owner—Purchase Price 
$500 


— 


Please contact Local 853 at 
562-9975 between 9 a.m. and 
5 p.m. for further informa- 
tion. 


siding with the employer and the 
union representatives with the 
union-grievant. 

Deadlock solution 

In the event of a deadlock, 
most contracts provide for final 
and binding arbitration by a neu- 
tral arbitrator. Generally, the 
union and the employer must 
agree on an arbitrator. Some 
contracts specifically name the 
arbitrator or include a list of 
arbitrators who can be picked. 
After the arbitrator is picked, the 
parties and the arbitrator must 
set a date for the arbitration 
hearing. . 

At the arbitration hearing, the 
parties present their evidence, 
again including witnesses and 
documents. The evidence is 
usually presented by the attor- 
neys for the union and for the 
employer. The hearings are 
more formal than the board of 
adjustment, but less formal than 
court cases. Rules of evidence 
are only loosely followed, and 
again, the arbitrator, as well as 
the attorneys, may, and often 
does, ask questions. The arbi- 
trator’s decision is, of course, 
final and binding under the con- 
tract. State and federal laws 
provide only very limited 
grounds for overturning arbitra- 
tion decisions. As a practical 
matter decisions are almost 
never overturned. 

This briefly outlines a typical 
grievance-arbitration procedure. 
The object of the procedure is to 
resolve disputes quickly and 
cheaply, without resort to court 
proceedings that are time con- 
suming and expensive. Unfor- 
tunately, several problems have 
arisen that have threatened the 
speed and usefulness of the pro- 
cedure. We’ll discuss those next 
month. 








NOMINATIONS, ELECTIONS 
INTERNATIONAL CONSTITUTION 


Adopted June 1976 
The following applies to all nominations and elections in Teamster 
ocals: 

To be rr to nominate, a member must have his or her dues paid 
up on the last business day of the month prior to the nominating meet- 
ing. Article X, Section 5(c). 

To be eligible for any office, a member must be in continuous good 
standing in the Local of which he or she is seeking office for a period of 
twenty- our (24) consecutive months prior to nomination for said office. 

“Continuous good standing” means compliance with the provisions of 
Article X, Section 5, concerning payment of dues for a period of twenty- 
four (24) consecutive months, ager with no interruptions in active 
membership in the Local in which office is sought because of suspen- 
sions, expulsions, withdrawals, transfers or failure to pay fines or as- 
sessments. Article ll, Section 4(a)(1 ). 

A Local may in its bylaws require that, to be eligible for election to 
any office in that Local, a member must have attended a minimum 
number of the regular or divisional meetings of the Local, but not to 
exceed fifty percent (50%) during the twenty-four (24) consecutive 
months prior to nomination. Article ll, Section 4(a)(2). (Not all Locals 
apply an attendance requirement. Check with your Local if you have any 
questions about its attendance requirement.) 

Elected officers of the International, Local and other subordinate 
bodies shall be delegates to other subordinate bodies, International 
conventions, and ali other conventions by virtue of their office and in 
accord with the applicable provisions of the International Constitution 
and the bylaws of such other poteah lewis bodies. Article Il, Section 4(g). 

All officers and business agents elected in accord with Article XXII 
(governing Local elections) shall by virtue of such election be delegates 
to any International convention which may take place during their term 
of office. Article Ill, Section 5(a)(1). 

Locals having scheduled nominations and elections are indicated 
below. Also listed for each Local is any special regulation regarding 
nominations, eligibility, or election. Check with your Local if you have 
any questions regarding its requirements. 


Joint Council 7 


The December delegates meeting 
Twill be held Tuesday, December 4, at 8 


p.m., at 8055 Collins Drive, Oakland. 
Jack Goldberger, President 





Local 12, San Francisco 

November 14, Wednesday, and De- 
cember 12, Wednesday, at 8 p.m., 47 
Lansing Street, San Francisco 


George Harrington, Secretary-Treasurer 
Local 78, Oakland 


November 26, Monday, and pecaribar 


17, Monday, at 8 p.m., 8055 Collins Drive, 
Oakland. 


William F. York, Secretary-Treasurer 


Local 109, San Francisco 

November 13, Tuesday, and Decem- 
ber 11, Tuesday, at 8 p.m., 1139 Mission 
Street, San Francisco. 

T. Marron Pisani, Secretary-Treasurer 


Local 216, South San Francisco. 
November 14, Wednesday, and De- 
cember 12, Wednesday, at 8 p.m., Santo 
Christo Hall, 41 Oak Street, South San 
Francisco | 
Dallas Craig, Secretary-Treasurer 





Local 241, San Francisco 


November 27, Tuesday, and Decem- 
ber 18, Tuesday, at 8 p.m., 43 Lansing 
Street, San Francisco. 


James E. Kincaid, Secretary-Treasurer 





Local 256, San Francisco 

November 14, Wednesday and De- 
cember 27, Thursday, at 8 p.m., 450 Harri- 
son Street, Third Floor, San Francisco 


Albert Velez, Secretary-Treasurer 





Local 265, San Francisco 

November 8, Thursday, and Decem- 
ber 13, Thursday, at 7 p.m., 337 Valencia 
Street, San Francisco. 
Robert Simcox, Secretary-Treasurer 





Local 278, San Francisco | 

November 20, Tuesday, and Decem- 
ber 18, Tuesday, at 8 p.m., 50 Eighth 
_ Street, San Francisco. 

Nominations Tuesday, November 20, 
at Holiday Inn, 50 Eighth Street, San 
Francisco, at 8 p.m. 


NORTHERN CALIFORNIA TEAMSTER 


BULLETIN BOARD 


Meetings and Notice 


Officers to be nominated President, - 


Vice President, Secretary-Treasurer, 
Recording Secretary, three (3) Trustees, 
two (2) Business Agents, and one .(1) 
Business Agent Organizer. 

Elections to be held on Thursday, De- 


cember 20. Polls open from 7 a.m. to 9° 


p.m., at the Local Union office, 4752 Mis- 
sion Street, Suite 101. 


Jack Bookter, Secretary-Treasurer 





Local 287, San Jose 


November 13, Tuesday, and Decem- 


ber 11, Tuesday, at 8 p.m., 1452 N. Fourth 
Street, San Jose. 

Nomination of officers on Tuesday, 
November 13, at 8 p.m., at 1452 N. Fourth 
Street, San Jose, and election of officers 
on Monday, December 17, and Tuesday, 
December 18, from 7 a.m. to 8 p.m., at the 
same address, will include the office of 
Dispatcher. 

All officers will be elected for three 
year terms. 


Robert Spisak, Secretary-Treasurer 


Local 296, San Jose 

November 29, Thursday, and Decem- 
ber 27, Thursday, at 8 p.m., 3275 Stevens 
Creek Blivd., San Jose. 


Henry deDiego, Secretary-Treasurer 


Local 302, Oakland 

November 20, Tuesday, and December 
18, Tuesday, at 8 p.m., 2315 Valdez Street, 
Oakland. 

The election of officers and Business 
Representative will be conducted by mail 
ballot referendum. Ballots will be mailed 
to the membership approximately No- 
vember 12. 

In order to be counted, ballots must be 
received at the Election Committee’s Post 
Office Box no later than December 14, at 
12 noon. Counting shall be commenced 
on that date. 


Daniel Sullivan, Secretary-Treasurer 








Local 315, Martinez 

November 14, Wednesday, and De- 
cember 12, Wednesday, at 8 p.m., 2727 
Alhambra Avenue, Martinez. 
Loren D. Thompson, Secretary-Treasurer 





Local 350, San Francisco 
December 13, Thursday, at 7 p.m., Elec- 
tricians Hall, 55 Fillmore Street, San Fran- 
cisco. December 26, Thursday, at 7 p.m., 
1452 N. Fourth Street, San Jose. 
Robert Morales, Secretary- Treasurer 


Local 432, Oakland 

November 13, Tuesday, and December 
11, Tuesday, at 7 p.m., 2315 Valdez Street, 
Oakland. 

‘Election of Officers will take place on 
Tuesday, December 4, at the Labor Tem- 
ple, 2315 Valdez Street, Oakland. Polls will 
be open from 12:00 Noon until 7 p.m. 


Paul Vinella, Secretary-Treasurer 


‘Local 468, Oakland 


November 19, Monday, at 10 a.m., and 
December 16, Sunday at 10 a.m., both at 
8055 Collins Drive, Oakland. 


M.H. Joseph, Secretary-Treasurer 


November, 1979 








U.S. Pinas rary iyo Congress 


Local 484, San Francisco 

Nominations of officers will take place 
on Monday, November 8, at 4 p.m., at En- 
gineers Hall, 337 Valencia Street, San 
Francisco. 

Officers to be nominated: President, 
Vice President, Recording Secretary 
Business Agent, Secretary-Treasurer, 
three (3) Trustees, and two (2) Assistant 
Business Agents. 

Election to be held Tuesday, December 
11. Polls will be open 1 p.m., to 8 p.m., 
Sailors Union Hall, 450 Harrison Street, 
San Francisco. 


_ Joseph Ault, Recording ay 


Local 490, Vallejo 


November 13, Tuesday, and December 
11, Tuesday, at 8 p.m., 445 Nebraska Street, 
Vallejo. . 


Raymond L. Brown, Secretary-Treasurer 





Local 576, Santa Clara 

November 28, Wednesday, at 8 p.m., 
1405 Civic Center Drive, Suite 4A, Santa 
Clara. 

Elections of Officers will be held 
Wednesday, November 28, at 8 p.m., at 
General Meeting Hall, 1452 N. Fourth 
Street, San Jose. 

Louis D. Riga, Secretary-Treasurer 


Local 588, Oakland 
October 18, Thursday, November 15, 
Thursday, and December 20, Thursday, at 
8 p.m., 8055 Collins Drive, Oakland. 
Fred Paredes, Secretary- Treasurer 


Local 624, Novato 

November 20, Tuesday, and December 
18, Tuesday, at 2 p.m., and 8 p.m., 864 
Grand Avenue, Novato. 
William E. Hampton, Secretary-Treasurer 


Local 655, San Francisco 


November 26, Monday, and December 
17, Monday, at 8 p.m., 480 Valencia Street, 
San Francisco. | 


Frank M. Burt, Secretary-Treasurer 





Local 853, Oakland 
November8 Thursday, and December 
13, Thursday, at 8 p.m., 8055 Collins Drive, 
Oakland. 
Al oan. Secretary-Treasurer 





Local 856, San Francisco 

This year’s annual Thanksgiving Day 
raffle meeting will be held Tuesday, No- 
vember 13, at 8 p.m., at Teamsters Local 
853, 8055 Collins Drive, Oakland. Besides 
the raffle of many prizes there will be a 
“State of Union” address. It will also be the 
‘kick off’ of Local 856’s 30th anniversary 
celebration. 

The regular membership meeting for 
December, 1979 is cancelled. In lieu of this 
meeting, there will be a special 30th AN- 
NIVERSARY PARTY for Local 856 mem- 
bers and their children. Notices will be 
mailed in November, advising you of the 
date, time, and place, so please be sure we 
have your correct mailing address. 

Rudy Tham, Secretary-Treasurer 
Page 7 
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Local 860, San Francisco 

November 14, Wednesday, and De- 
cember 12, Wednesday, at 6 p.m., 
Mission Street, San Francisco. 

Nominations, Wednesday, November 
14, at 6 p.m., 1139 Mission Street, San 
Francisco. 

Officers to be nominated: President, 
Vice President, Recording Secretary, 
Secretary-Treasurer, and Three Trustees. 


Robert Paterson, Secretary- Treasurer 





Local 960, San Francisco 
Nominations Tuesday, November 20, 
43 Lansing Street, San Francisco, at8 p.m. 
Officers to be nominated: President, 
Vice President, Secretary-Treasurer, Rec- 
ording Secretary, and three Trustees for a 
three-year term. 


Rudy Ortega, Secretary-Treasurer 


Joint Council 38 





The November delegates meeting 
will be held Tuesday, November 27, at 2 


p.m., 1225 13th Street, Modesto. 
Norbert (Nobby) Miller, President 
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Local 94, Visalia 

November 1, Thursday, and December 
13, Thursday, at 8 p.m., 609 West Center 
Street, Visalia. 


Everett C. Hupp, Secretary-Treasurer 


Local 137, Redding 

Eureka: November. 13, Tuesday, and 
December 11, Tuesday, at 7:30 p.m., 3348 
Jacobs Avenue. 

Redding: November 19, Monday, and 
December 17, Monday, at 7:30 p.m., 3540 
South Market Street. 

Marysville: November 2, Friday, and 
December 7, Friday, at 7:30 p.m., 1803 F 
Street. 


Frank M. Wood, Jr., Secretary- Treasurer 








Local 150, Sacramento 


November 7, Wednesday, and Decem- 
ber 5, Wednesday, at 7:30 p.m., 2245 Flo- 
rian Road, Sacramento. 


Al Bonilla, Secretary- Treasurer 


Local 386, Modesto 

Nominations, Friday, November 9, at 8 
p.m., Teamsters Local 386 Union Hall, 1225 
13th Street, Modesto. 

Officers to be nominated: President, 
Vice President, Secretary-Treasurer, Rec- 





ording Secretary and three Trustees. 
Harvey Killman, Secretary- Treasurer 


Local 439, Stockton 


November 21, Wednesday, and De- 
cember 19, Wednesday, at 8 p.m., 1531 





- Fremont Street, Stockton. 


Ace C. Hatten, President 
Robert D. Plummer, Secretary-Treasurer 


Local 679, San Jose 

The General membership meetings for 
November and December will not be held 
on the regular meeting night, the first 
Thursday in November and December. In- 
stead they will be held on November 15, 
and December 20, at 8 p.m. Turkeys will be 
given at these two meetings, as is the cus- 
tom. 


James R. Henry, Secretary-Treasurer 


Local 750, Oakland 


November 2, Friday, and December 7, 
Friday, at 8 p.m., 266 17th Street, Oakland. 


- Freddy F. Sanchez, Secretary-Treasurer 











It’s your union 
_ Attend meetings 


We do Not Patronize 


ALBANY 
Goodyear 
BENICIA 
Lutz Tire Co. 
DUNNIGAN 


Bosses Dunnigan Truck 
Service 


EUREKA 


Humboldt Fir Co., inc 
Hoopa 
S & W Cab Co., McKinleyville 


MARYSVILLE-YUBA CITY 


The Bonanza Inn, Butte, 
Paradise, North Valley 

Cortina Ready Mix 

Yuba Sand and Gravel 

7-UP 

Pepsi-Cola 

Stash and Rausser 
Distributors 

Cressey Beverage 


MONTEREY 
Pyramid Van & Storage 
NAPA 


Kenyon Building Supply 
Heinke and Dybdahl Building 
Supply 
NEWARK 


Semperit Pacific Tires 
Gerard Tire Co. 


OAKLAND 


A Tire & Brake 

Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
Luxury Cab Co. 


REDDING 


Redding Tire 
Sierra Tire 
Foothill Distributors 


SACRAMENTO 


Courtesy Cab. 

Coca-Cola 

Pepsi-Cola 

Capital Plywood 

Super Tread Tire Co. 

Broadway Tire Service 

Coit Draperies 

Pop Pies 

Hires Bottling 

Pixie Bread 

Hite’s Dairy - 

Party Pies 

Canada Dry Products 

Booster Bread 

Pacific Tire 

Radial Tire & Radial 
Recapping 


Teamsters and their friends are urged not to patronize the following firms because they are 


currently involved in a labor dispute: 


SAN FRANCISCO 


D’Angelo & Son (724 Ellis 
Street) 
Light Soda on Tap 
San Francisco Ambulance 
Service 
Currivan’s Chapel ofthe . 
Sunset 
Smith Corona Marchant 
Corp. 
W.W. Gainger Co. 
Monroe Motors 
Coit Drapery Cleaners 
Park Lane Cleaners 
French Drapery 
Keith’s Tire Centers 
Corard Tire Service 
Dy Doe Wash Co. 
U.S. Messenger Service 
Aero Messenger Service 
Special T 
ail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 
Yellow Cab 
3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 
The Safety House 


SAN LEANDRO 


Toyo Tire 

Air Treads 

George Orin Tires 
City Cab Co. 
Bankers Printco Co. 


SAN PABLO 
Goodyear 
SANGER 
Glancier Packing Corp. 
SANTA ROSA 
Coors Beer 
STOCKTON 
Darwin Farms 
YOUNTVILLE 
Knight's Lumber 
_ BAY AREA 
Gerard Tire Service 
Big “‘O” Tires 
Consumers Tire 
CONTRA COSTA COUNTY . 
Cadillac Ambulance 
EAST BAY 


Gateway Bus Company 

Big ‘‘O”’ Tires, Richmond, 
Martinez, Hayward and 
Oakland 

Checker Cab Co. 

Associated Cabs 

Reliable Cab Co. 


Country Maid Creamery 
Products } 
Roberts Tire Co. 
Chapel of the Chimes 
Daily Review 
Smiser Freight Services 
Jess C. Spencer Mortuary 
Patron Service, Berkeley 
Chapel of the Valley 
Mortuary, Castro Valley 
Town and Country Cleaners, 
Hayward 
Harvey’s Catering 
Woods Catering 
Mobile Vendors 
‘Keith’s Tire Center 


HUMBOLDT and DEL 
NORTE COUNTIES 


Life and Times magazines 

Tri City newspaper 

Arcata Union newspaper 

Humboldt Beacon 
newspaper 


MARIN COUNTY 
Empire Sanitation 
PENINSULA 


Parts Exchange (Partex), So. 
San Francisco 

Commercial Tire Warehouse 

A-1 Sanitation, So. San 
Francisco 

Tire Master, Inc. 

Howard Tire Service 

Crown Imports Co., Inc: 

Coit Drapery Cleaners, 
Burlingame 

Dydee Wash & Co., So. San 
Francisco 


SANTA CLARA COUNTY 


All Jersey 
Gilroy Motors 
Pixie and Boster Bread Co. 
Tire Outlet 
Brentwood Farms 
General Applicances Co. 
Golden Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Label Tire Co., “‘d-b-a’’ 
Emporium Tire Center 

’ American Auto Parts - 
Marx Chevrolet 
Keith's Tire Center 
California Cheese Co. 
Parola Cheese Co. 


SONOMA COUNTY 
Groskup-Weider Trucking 
Emcita Sanitation 

STATEWIDE 


Kennedy Enterprise 

M. & M. Bus Co., California 
Sightseeing Tours 

Senor Foods 

Kiasco Products 





SETTLEMENT—San Francisco Local 856 member Hvauselae 
Valezuela receives a $951 backpay check from Business Agent 
Frank Vallone. After being laid off early this year, Ms. Val- 
ezuela was not called back for a job opening that the Union 
maintained she was qualified to fill. She. received pay from the 


company for all time lost from the lay-off until the successful 
processing of the grievance procedure by the Local. | 
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lences to the families and fri ends of the Jollowits Teamster members 
who died recently: 


KURER, EDWIN, Local 896, Hayward, 
September 30. 

NURNANE, EMMETT, Local 896, Oc- 
tober 9. 


- LIND, LARRY, Local 226, San Fran- 


cisco, September’ 

REYNOLDS, BERNARD B., Local 665, 
San Francisco, September 30. 

BROWN, ERNESTO, Local 853, Oak- 
land, September 30. 

DZIERZYENSKI, JOSEPH, Local 853, 
September 11. 

GALVIN, GERALD, Local 853, August 
28. ; cae 

YOSHIOKA, KAY, Local 853, Septem- 
ber 28. 

MANNI, FRANK, Local 265, San Fran- 
cisco, September. 

OLSON, C. M., Local 265, September. 

UNDERWOOD, DEAN, Local 265, Sep- 
tember. 

RAPPOSELLI, RON, Local 921, San 
Francisco, September 13. 


SLOAT, RICHARD, Local 468, Oak- — 


land, September 17. 


FERRARI, ATTILIO, Local 860, San 
Francisco, September 25. 

KING, LEOMA, Local 860, October 8. 

MIGUEL, FRANCES, Local 730, Oak- 
land, August 23. 

RODRIGUEZ, MANUEL P., Local 750, 
September 13. 

VAN NORMAN, JESSIE, Local 386, 
Modesto, September 11. 

BREKLE, NORMAN L., Local 85, San 
Francisco, August 27. 

CHASSEUR, FRANK, Local 85, August 

iy 

LEWIS, JERIA A., JR., Local 137, 
Marysville, October 5. 

CALLISON, ROBERT, Local 856, San ~ 
Francisco, April 30. 

COTA, JOSEPH, Local 856, October 6. 

FRENNA, GEORGE, Local 856, July 5. 

HILL, CLARENCE, Local 856, October 
3. 

MEEKER, ROBERT, Local 856, Sep- 
tember 5. 

TERRY HARRISON, Local 856, Octo- 
ber 4. 





NORTHERN CALIFORNIA TEAMSTER 


— From Our Man in Sacramento 


California leamsters Legislative Report 


All major legislation supported by. the 
Teamsters has won the approval of Governor Ed- 
mund G. Brown, Jr. 


California’s Business Inventory tax was fin- 
ally repealed with the approval of AB 66 by As- 
semblyman Bill Lockyer (D) Alameda. This long- 
sought goal of the Teamsters and business interests 
which keep inventories in California should re- 
verse the ‘‘runaway warehousing’’ of the last two 
decades. The loss of revenue to local governments 
will be made up by increases in the Bank and 
Corporation Tax and reimbursement to local gov- 
ernments by the State of California. 

First Vice President George E. Mock made the 
Inventory Tax repeal a joint labor-management 
issue before this writer came on the scene. 

And while the Legislature wrestled with repeal 
for years, thousands of jobs moved from California 
to Nevada where those warehouse operators are 
now pushing California triple-trailer legislation to 
move their goods over the Sierras which would 
result in more loss of California Teamster jobs. 


That legislation, SCR 39 by Robert Presley (D) 


Riverside, was stopped for this year but can be 
heard in the Senate Finance Committee in January, 
1980. 


Major Changes Come About in California’s 
Disability Insurance Law—-Pregnancy and Du- 
ration of Benefits. 


California’s Disability Insurance Program was 
greatly improved by the 1979 Legislature. Gov- 
ernor Brown has signed legislation to improve the 
program and to return over $500 million to the 


By Gerald O’Hara, Legislative Representative 


AB 1353 by Assemblyman Howard Berman 
(D) Beverly Hills lifts the six week limitation on 
disability benefits and will have pregnancy treated 
like any other disability. If a doctor certifies a 
woman unable to work because of pregnancy, ben- 
efits will be paid. This bill become effective with 
the Governor’s signature on September 14, 1979 
and is operative for pregnancy disabilities existing 
on April 29, 1979 or later. There is the possibility 
of retroactive benefits and those who were dis- 
abled by pregnancy on April 29, 1979 or later, even 
though the disability could have onset earlier, 
should inquire at their local Department of Em- 
ployment Development. It is expected that the 
normal claim for benefits may average 10 weeks 
paying an additional $31 million to the disabled 
worker. 


AB 780 by Assemblywoman Leona Egeland 
(D) San Jose increases the maximum weekly ben- 
efit to $154, up from $146 presently. The bill also 
extends the duration of the benefits from 26 to 39 
weeks. AB 758 by Assemblyman Richard Alatorre 
provides for changing the 50% earnings limitation 
to 75% of the total wages paid to the individual 
during his or her disability base period. 

AB 780 also provides for the waiving of the 
seven day waiting period if the disability and un- 
employment continues for 49 days. Together the 
new benefits of AB 780 amount to $73 million 
annually. 


Unemployment Insurance Bill Signed. 
AB 759 by Assemblyman Richard Alatorre (D) 
Los Angeles met with Governor Brown’s approval 


_ and draws to a close the legislative session’s most 


November, 1979 


intensive struggle. Assemblyman Alatorre became 
author of this major benefit-reform legislation and 
successfully carried it to the Governor’s desk. 

The bill provides: 

$120 maximum benefit amount on claims filed 
after January 1, 1980 when a worker must have 
$900 in wages in his base period to qualify. 

$130 maximum benefit amount on claims filed 
after May 1, 1981 when a worker must have $1100 
in wages in his base period or $20 in wages in eight 
or more calendar weeks totaling $900 to qualify. 

$136 in maximum benefits amount on claims 
filed after January 1, 1982 when a worker must 
have $1200 in his base period or $20 in wages in 
eight or more calendar weeks totaling $900 to 
qualify. 

Employers who had opposed the benefit bill 
based on the surplus in the Unemployment Insur- 
ance Fund dropped their opposition on the Senate 
floor when an amendment was agreed to which 
would assure them the low-schedule tax rate next 
year. The lower rate will save them $276 million in 
Unemployment Insurance taxes. 

The new benefits for workers over the next 
three years will be slightly less than the employers’ 
tax saving, $274 million. 


Get in trouble and save—AB 2 by Assem- 
blyman Howard Berman has been signed by the 
Governor. The bill provides that, in addition the 
present conditions for release of a misdemeanor 
defendant, the court may impose a bail which is 
paid directly to the court and have it refunded after 
disposition of the case. Bail bondsmen who op- 
posed the bill claimed 25% of their business will be 
lost. 


workers who pay its costs. 


Deregulation hearing z 
Mack gives Teamster views to Oregon solons 


by Peter Carag 

Editor, Oregon Teamster 
Chuck Mack, Secretary- 
Treasurer of Local 70, appeared 
as spokesman for the Teamsters 
before the Oregon State Senate 
Interim Task Force on regulation 

of the motor carrier industry. 


Speaking at the public hearing - 


at the Oregon State Capitol in 
Salem October 5, Mack stated 
the Teamster position against 
trucking deregulation and the 
areas where present regulations 
could be improved. 
Predictions 


Mack said that the deregula- 


tion would: 

e Curtail necessary service to 
outlying areas; 

e cause the loss of Teamster 
jobs; 

® pose a hazard on the high- 
ways from unsafe trucks run by 
unregulated carriers; 

® bring more trucks on the 
roads, using up more fuel in- 
stead of conserving it, without 
necessarily moving more 
freight. 

Enough competition 

Those who favor deregulation 

use the argument that it would 


promote more competition. But 
Mack pointed out that there is 


already intense competition in - 


the trucking industry where, of 
16,500 registered carriers, the 
top four carriers have only 10 
percent of the market. 

In the cigarette industry, for 


instance, the top four manufac- 
turers corner 84 percent of the 
market’ and in the auto industry 
the top four corner 91 percent of 
the market, Mack said. 

Mack also shot down the ar- 
gument that regulation causes 
inflation by pointing out that in- 


flation has risen 24 to 25 percent 
more than the increase in the 
cost of trucking. 
Airlines different 

As for the argument that de- 
regulation of trucking should 
follow airline deregulation, 
Mack said that those who origi- 


TESTIFIES—Local 70 Secretary Chuck Mack speaking to the Oregon State Senate Transpor- 
tation Committee. In the front row behind Mack are Joint Council 38 President Joe Edgar (left) 
and Secretary-Treasurer Jack Alexander. 


nally espoused the move are 
slowly backing off from using 
the airlines as an example. 

Firstly, the experience with 
the airlines has made more clear 
that it is essentially a different 
industry from freight trucking, 
he said. It has also been ob- 
served that the initial saving in 
deregulating the airlines is in 
passenger fares, which would 
not apply to motor carriers, 
Mack added. | 

Since the airlines were dereg- 
ulated, airfreight rates have 
jumped 21 percent, Mack noted. 

Caution urged 

‘*The trucking industry is al- 
most like a public utility,’ Mack 
said. “It is a complex system 
that has served our members, the 
individual, the shippers and the 
public well.’’ 

For that reason, Mack said, 
there must be serious delibera- 
tion before changes are made. 

Safety advantage 

With respect to safety, Mack 
commented that the Teamsters 
have the advantage of having 
contract language that permits 
the Teamster driver to refuse to 
drive unsafe equipment. 





